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	Having completed an interest inventory based on a work values inventory and Holland’s theory, I was impressed by the ease and of use and appeal. First, when it comes to the process of registration. The accessibility steps to the registration are easy and appealing to implement from the first to the last one. The information was easier and logical to understand making it possible to have an understanding of what the overall impression would look like. The experience was outstanding and enjoyable. As a counsellor, the usefulness in my role is to be realistic when it comes to interests. These include and are not limited to the handling of problems and solutions development. Therefore, as a counsellor, I am now in a position to handle the situations at hand to the best of my ability without complications. Additionally, I am now eligible to communicate well through social interaction with the consideration of the existing difference. (Lock, 2005)
Interest inventory based on Holland’s theory and a work values inventory has potential benefits to clients. The first benefit is that they have greater satisfaction that leads to success as they match the interests which are critical for satisfaction. The alignment of clients’ interests leads to greater satisfaction and even success.  Having the same personality when it comes to the clients lead to the creation of a similar work environment overall hence an enhancement to thinking and behaviour creatively. However, there is a high possibility of the emergence of obstacles that might prevent the reflection of the inventories. The first obstacle is that Holland's theory-based interest’s inventory and work values inventory is that lack of an understanding of the work environment might lead to personality differences hence the inability to solve issues. There is a need for a high level of intelligence, which makes it possible to have an idea of what is needed.
There arise cultural considerations when reflecting on the inventory experiences based on work values and Holland’s theory. The first consideration is that one should not go beyond the cultural context to make it effective and successful leading to the overall success. Through adhering to culture is violated, the context and usefulness of the interest inventory might be minimized in due time. There is a need to explore relationships based on cultural considerations. “Therefore, explorations with the highest relationships in mind lead to more satisfactions culturally making it possible to correspond with the environment.” (Lock, 2005)
Based on the results, there are some types of decisions that need to have considerations. First, being social will have to enhance the need for the right help to others to create productivity and guide based on service to others. Secondly, there is the need to be affirmative in making decisions leading to the overall and effective positive feedback to attain success and satisfaction overall. The completion of the interest inventory made some very informative personal surprises that I could not have thought to occupy all in my life. I realized that I am the type of person who always searches for an environment to enhance my abilities and skills while at the same time expressing my values and attitudes. Lastly, I tend to have extensive physical functioning hence an effective social functioning.
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